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Aagoll Jo=ll Adc
"N\" Unified Employment Contract

This Agreement was made in 01/11/2022
between:

Ol Jualy el yaall La3lSe) _Sod i Lo

Establishment Number in General Organization

for Social Insurance: 605269354

Establishment Number in Ministry of Labour: 17-
1962918

Authorized Signatory: AHMAD ALFAHHAD

Capacity of: authorized

Referred to hereinafter as (First Party).

And; MESHAL ABDULRAZAQ SULAIMAN
ALSHAMMARI

Nationality: Saudi Arabia
National ID: 1098501115

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral
part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.

;U 2022/11/01 (o4 Adell A& ppi

Jialig ailjaioll daaldal éqmﬂ dioan
(Hioaoll
aligolill dolell duwgall o slitioll pd)

605269354 :diclaial

17-1962918 :Joell &)ljg sLitiall pd)
slaall slaad yoal A8 gudgi oa laliog
adell

JAgdo :didn;
(JgVl waphlly) ey loga ayl] Loy

syouddl glothn §ljllare Jouio ;gug

diygeull :diwiall
1098501115 :diilhgll digall pd)

(il caphlly) xoi Loy ad] jliyg

(geaphll gi glayhall) 4 leo laal jliug

A& o Tjair U leja odMci juaghll alily piei
nieig dlol4io 6a1g adallo go JAulig dell
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apliafiollilnddibed . Guclalall gl Unified Employment Contract

General Organization for Secial Insurance

First Party's Information Jg¥l wyhll alily
7571 45 ]l 7571 aa@a ellall

National Address; ~ Hail «/le el alllye dloll dily seihgll glgiall
55421 55421 "
13232 13232

Phone Number: 0553992246 0553992246 -dila ad)

Email: gzhail@gmail.com gzhail@gmail.com L g AVl aypll

Second Party's Information

ilill cayhll alily

Gender: Male 443 syl
Birth Date: 13/03/1998 13/03/1998 2Aall a_l_le
Mobile Number: 531633012 531633012 :Jlgall ad)
: meshal12122323@gm
Email: meshall2122323@gmail. - odgyialyl Al
com ail.com "
7206 syl oy 7206 oyl ra4
, . Hail 3,1 oydill Jila o b
National Address: ‘gl glgiall
55433 55433 sibgll ylgie!
14433 14433
Contract Terms Adell Agil

1. Job's Title & Work's Location

Job Title: accountant wulao rsathgll eouuall
Work Location: Hail Jila :Joell jdo
Work Domain: Inside Saudi d4loall JAla ‘doell glhi
Work Type: Full Time Jol4 olga :Joell ¢qi
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Ayl ajlgall .
Unified Employment Contract

2. Contract's Period

The contract shall be effective for a period of 1 Jo 1aui diw 1 8aal adell 1Aa lai (Shu
year which starts from the joining date on day oa Jooll ilill caphll 6poilio E‘-UL'
Tuesday, 01/11/2022 and it ends on 01/11/2023 2JJ|-|-' Aiiig 01/11/2022 Galgollclitlill

" 01/11/2023

3. Probationary Period

The second party shall be under probationary 094 90 lairo dyai é)idal l$\J|_|J| waghll gnm

period of 90 days beginning from the official date a8 Jay) Vg Joell CLIJ_U.ILLO ayli go TaLi
of reporting to work and it does not include Eid onmg wanligihall ¢are 8jlal laulwa
AL-FITR holiday nor Eid AL-ADHA holiday nor ’ B ’ duajall
sick leaves i

4. Work Hours & Weekly Rest drcguull dalllg Josll clclu 4

Normal working days shall be 5 days per week EQJ-UL”” Ls\ﬂ P|J| 5 4 dnlell Joell lel AAAd

and working hours shall be 8 hours (DAILY). In o alclw 8 g drogul Joell ailelu aaaig
addition, the second party shall be entitled to 2

days rest per week

@8 daly grogy @ilill caphll §aug -pgyll

gguull
5. Annual Leave digiwll aljlayl 5
The second party shall be entitled to a paid dygiw 6jla] plc d5 JC m_sUL'-“ wajhll gy
vacation of 30 calendar days, each year augdill plyi 30 lairo Yl degaro
6. Wages & Financial Benefits dulall Lljollg jaVl 6
The second party shall be given the following Liljollg avadlg jall il caphnll (Gt
wage and benefits: sduLill
Basic Wage: 6,000.00 6,000.00 :@luLLu_\JI 12Vl
Housing: 0.00 0.00 Al
Commissions: 0.00 0.00 :aMgoell
Other Allowance: 0.00 0.00 rsal alag
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angoll Jo=ll adc

Unified Employment Contract

The first party pays the second party each
month a total amount of 6,000.00 Saudi riyals.

7. Second Party's Bank Account

6)ad 1l Gilill caghll Jgll caphll gasy
Gaiuwy gagew JlLy hda 6,000.00
Jaud J4 dylai

wayhll o4idl alwall alogleo 7

Information Ll
Bank Name: Al Rajhi Bank aldl wpno relidl ol
IBAN: SA9080000655608010050365 gVl ad)

8. First Party's Obligations

8.1. Providing the second party with health care
in accordance with the rules and regulations
of Cooperative Health Insurance Law

8.2. Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions

according to their systems

8.3. Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social

Development

8.4. Returning to the second party all certificates

or documents that has been submitted

8.5. Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding

two weeks

Jall wiyhll aloljill 8

duhll dylegll pyadi
liag eanll guolilly gilill caphll
wigleill ganll glonli plai plaal
il caphll Juauwd

alipolill dolell dutugoll gal
w8yl Alawg Jdicloial
ilill caghll aio

drouupll Jhellg digiwll aljlayl

daiy apAidi bo (§ag duajall aljlaylg
yjlgall 8ljg o 8anigall Joell pyhii
JAyleiy V Loy .diclaiaVl dpoiillg dypll
dyAyaiill ainidg Joell plii ao

caphll ol vey gl

gl alsad go il deagl bo groa idlill
@ilig

dranig Jolell jal gas

2l go -8Vl (gle- ggunl JUA adgdn

Jolell gla 13] Lof .dyrdell dallell claiil

aaln glc uag adell gail sl ga
V 610 JAA dlol4 adgdn diani Joell

eguul @le Ayji

1.8

2.8

3.8

4.8

.5.8
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9. Second Party's Obligations t_:,uLlJI «djhll aboljill 9
9.1. To finish assigned in accordance with the JanV ldag ‘aydl J4goll Joell jlail .1.9
principles of the profession and in 3] 'dgi” caphll alaylei §agg .diaoll
accordance with the instructions of the «allay Lo alogleill odd ga g4y o
employer, if these instructions do not violate alg dolall Ll gl .oltaifl gi Vol

the contract, order, public morals, or has a . La.n lo lRALALT . ed -
potential danger sl b . -
9.2. To take adequate care of the tools and alodallg .algalll awald ajlic gdiey gi 2.9
tasks assigned and the first party's ores that 4} || aggj_m“ alolallg ayll ‘Baivoll
at the second party's disposal or in which in il gl .dapni ani degagall ¢ Jqll
his/her custody, and restores the first LGJJQ.” IN[RNTY d|9 AiNAC od JGAT
party's materials that did not consumed d4lainoll
Jite A|g.QJ| JaVl
9.3. Approval of the first party deducting the JgVl waphll glhdiwl glc ddalgall 3.9
prescribed percentage from him/her from |a..||| 12Vl go arle 6jydoll diuill
the monthly wage to participate in the aliyolill dolell dugall o ellyisil
General Organization for Social Insurance diclaiavl
9.4. Committing to good behavior at work and at cliil GAaVlg dglul un pjily gl 4.9
all times committing to law, rules, and dahill ojily aLagf\u 2102 (odg . Joell
etiquette in kingdom of Saudi Arabia. As o dicyall ulalllg Lalalellg walycllg
well as rules, regulations and directives x‘]gé-dh" d.lAﬁg dungeull dupell d4laall
enforced by the first party and bearing all cSAJ. &L dgm;-oll ol "'.'Ilg Adlglllg
fines about breaching the regulations g s . A
Jolb ilill caphll Joaiyg «Jgll wajhll
ellil diallho (je dailill dulall alolyell
9.5. To provide all assistance and support hyiiy gi ggy 6aclwog Jgc J4 pAd) gl 5.9
without requiring additional wages in the Sylgall avla ga Lalal |J%i LAl
event of disasters and threats to the safety gl Jogll glho dolMw amai qill jlhallg
of the place of work or the people working dLa dJJ.oI_é_II ol
in it o
9.6. To undergo medical examination according Joell ualn alhl §ag- gady gi- 6.9
to the first party's request prior to or during lailjal @g U @Jﬂ duhll jpgaall
the course of work in order to ascertain génill ,ocliil gl Joell Gyl Jud ayle
whether he or she is free of chronic or Lol gI diiaoll (alpll go ogla o

occupational diseases

10. General Provisions
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e lala WISzl Aalell sy ll  yclain il Gpatillg ‘\ Unified Employment Contract

10.1. The Labor Law and its executive dipaiill ainidg Joell olAi jgay .1.10
regulations and the ministerial regulations ouhii daidg dyjljgll aljlydllg Adlgllig
and resolutions and the organization's 6)ljg Jud go 6anioall slutiall Joell
work regulation approved by the Ministry Jdycloial a"loi'l'llg d_U_L'h_lJI 3jlgall

of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

10.2. Both parties agreed that the addresses dangall gugliell gi olc glaghll Gail .2.10
stated at the head of this Contract are the dwolAill gugliell ga adell jan g4
official addresses for exchanging allivlg aljlhavig aljlesiyl Jall

notlflgatlons, announcements and _ duolli dan ald althliall pieig
warnings and the correspondence is

considered a legal argument

10.3. Both parties acknowledge that they have J4 loaag lolc Ad loaily gjlaphll ja;  .3.10
known and understood all the provisions digoriog Adell 1Aa P|53i
and contents of this contract

10.4. The singular form includes the pluraland  gaall d21ng goall Jouli ypaall doyn .4.10
the plural form includes the singular, and aalg guia ol] 8jLinllg apaoll Joui
the reference to one gender means both Rl ol 8)Liylg Jgruiall (i

uai @i 3y pl jol gl ais (gl (o galjall
adoll o Tjaiy V leja A0ig rdoll 1Aay.
alglaivl dals Jao adell 138 Jaug
gl laio dimarill ddilull agdellg
aaag ) dyliall

clides natural and 1ogal porsons uniess | UHMASUIS pseul oLl Joids
elld I Gl Jaidy ol Lo
the context of the text requires otherwise e vl gl 4 ol
10.5. References to any law, regulation, gl dafy gi plA] 6I ol 6Lyl puai 510
decision, or instructions shall be Jouwi Lail @J_C dloile’ g| Jlyd

interpreted as including amendments that AY g go Lol IJqu il cnlaeill
may occur to them from time to time - " = "
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